DETAILED EXPLANATION OF ALLEGED IPRA VIOLATIONS (Required): Please provide a
description of the actions taken by the public body that violated the IPRA, including specific
dates and why you believe the IPRA has been violated.
After being released from my probationary position with the Coordinated School Health and
Wellness Bureau with the Public Education Department, I was not provided with my interim
evaluations or my self-evaluations. These were conducted in July 2016 and November 2016 and
I was emailed the documents by my direct supervisor, Mr. Cris Ortiz, but I did not have a chance
to retrieve these before leaving the office on December 1, 2016 (last day of employment). After
the evaluations, I was informed by my supervisor that these would be placed in my personnel
file so I did not think to bring extra copies home with me. After being released from my
position, I tried to request copies of my personnel file on December 5 th 2016. I received my
personnel file on December 12th, 2016, but the file did not contain the copies of my interim or
self-evaluations. I tried to inquire as to how to retrieve these but I was informed that the policy
of the agency is to include only the final “anniversary” evaluation in my file. I was informed that
my interim and self-evaluations would be in the possession of Mr. Cris Ortiz and that the
Human Resources bureau could not force him to send these to me. The HR bureau has cited
“NMAC 1.7.1.12(C) NMAC, performance appraisals are exempt from IPRA production”.
However, I feel that I have the right to these documents because they are MY performance
appraisals (not someone else’s) that I am trying to obtain. I have been informed by both staff
from the State Personnel Office and also the attorney with the Open Government Division of
the Office of the Attorney General that I do have the right to obtain these personnel files, but
no office has indicated that they have the regulatory authority to force the agency to provide
these to me. Additionally, I would like copies of these evaluations because they reflect the
rating of “Meets Expectations” and I want to be able to show these to future potential
employers because the PED used the justification “Employee not meeting expectations” for
releasing me. Furthermore, I see no legal or administrative issue in providing these to me when
they already HAVE BEEN provided to me via email after the evaluations were conducted. These
are not documents that I have never seen before or that otherwise would not be in my
possession. They were signed and dated by me. I understand the PED’s HR policy and I do know
that as a probationary employee, I have no legal recourse, nor do I intend to take legal action
against the agency. However, I do want the documents that are, by law and by NMAC, required
to be provided to me following an evaluation. Finally, I have reached out to Mr. Ortiz via an
email separate of an IPRA request that would not place the agency in a position of violating the
above cited NMAC code; however, my requests have been ignored. I feel that the motive of
both the agency and my former supervisor at this time is malicious towards me and extends
beyond simply following codes. I would like BOTH my first and second interim evaluations and
also my self-evaluations to be provided to me.

